
Disability Discrimination Policy (Student)

Purpose: The purpose of this policy is to protect students with a disability or students

who have an associate with a disability from unlawful discrimination,

harassment and victimisation on the basis of that disability

Scope: Students and employees, including full-time, part-time, permanent, fixed-term

and casual employees, as well as contractors, volunteers and people

undertaking work experience or vocational placements

Status: APPROVED Supersedes: Disability Discrimination

Policy 2021

Authorised by: School Governing Body Chairperson Date of Authorisation: 23/9/2024

References: Anti-Discrimination Act 1991 (Qld)

Australian Human Rights Commission Act 1986 (Cth)

Disability Discrimination Act 1992 (Cth)

Disability Standards for Education 2005(

Guidance Notes

Australian Education Act 2013 (Cth)

(Cth), including

The School of Total Education Anti-Discrimination Policy

The School of Total Education Student Anti-Bullying Policy

The School of Total Education Child Protection Policy

The School of Total Education Complaints Handling Policy

The School of Total Education Privacy Policy
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School Governing Body
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Policy Statement

All students at The School of Total Education have the right to learn in an environment free from unlawful

discrimination. The School of Total Education will provide a fair and safe learning environment where all

students have equal opportunities. In particular, The School of Total Education will ensure that students

with a disability are provided with opportunities to realise their potential through participating in

education and training on the same basis as other students.

In accordance with relevant law, The School of Total  Education is committed, whilst students are

engaging in their education, to protecting students with a disability, and students associated with a

person where that person has a disability, from both direct and indirect:

discrimination on the basis of disability

harassment and victimisation on the basis of disability,














